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Abstract
The goal of every program offered by a school or university is to make it more responsive to the needs of fast changing employment demands. This goal also entails enhancing the skills of the students for them to be prepared in their future jobs. This study traced the predictors of employability through the exit skills of Bachelor of Secondary Education major in Mathematics graduates of St. Paul University Surigao A.Y. 2005-2015. A descriptive survey research was employed using a researcher-made questionnaire, containing the personal information, employment status and the level of exit skills with seven identified subparts. The questionnaire elicited the employability through the skills of the 81.82% of the participants. Linear Regression Analysis, using the employment status variables and the exit skills, extracted the predictors of employability. It was concluded in the study that the exit skills of the graduates are the predictors of employability. Thus, the school should create programs and activities that will enhance more the skills of the students especially the predictors of employability identified in this study.
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Introduction
In the status-quo of education, the employment of graduates is the basis of many universities or higher education institutions to evaluate how their program performs in making their students fruitful and productive in their field (Smith, et al., 2000 as cited by Boholano, 2012).
Yorke and Knight (2003) defined employability as a set of achievements, skills, understanding, and personal attributes which will help the graduates  to gain employment and be successful in their chosen profession. Meanwhile, skills will help one acquire an employment but achievements are proof that one can implement his or her skills in practice (Carr, 2016). Cardona and Andres Jr. (2014) mentioned that skills will form part the context of being employable.
In most cases, students will enroll in any higher institution to gain and acquire new knowledge and skills that are applicable in the workplace. The responsibility of University or College in training students is not limited to imparting academic skills but also forming their character as a member of the workforce of the society.
After finishing the degree in education, in most cases, graduates will prepare themselves for the Licensure Examination for Teachers (LET) but other graduates sometimes look for other jobs, domestic or international, to have experience before the teaching career or before taking the LET. The institution has no more control or contact with the graduates as to their employment status except when there are social gatherings of graduates.
Tracer studies were conducted before by the College of Teacher Education Faculty to determine the LET performance and the employment rate of the education graduates. On May 2006, a study on LET Performance of SPU Surigao Education Graduates from 2000 to 2005 was conducted and on August 2009, the study on the LET Performance and Employment Rate of Education Graduates from 2000 to 2008 of St. Paul University Surigao was also conducted.
However, the current tracer study is conducted to trace the predictors of employability of Bachelor of Secondary Education major in Mathematics graduates of St. Paul University Surigao A.Y. 2005-2015. Specifically, it aims to determine the graduates’ profiles, their employment status, and their exit skills. 
The findings of the study will serve as the basis of the researcher to improve, update or enhance the curricula of Bachelor of Secondary Education- Mathematics program to make this more responsive to the needs of fast changing employment demands and also to enhance the skills of the students for them to be prepared in their future jobs. 

Methods
Research Design
A descriptive survey research design was used in this study in order to allow the researcher to gather more precise and quantifiable information on the predictors of employability of the BSEd-Mathematics Graduates (2005-2015) of St. Paul University Surigao. The design was deemed appropriate because this is probably the best method which is available to use in collecting data for the purpose of tracing the employment status and exit skills that could predict the employability of the SPU Surigao - BSEd Mathematics Graduates.

Participants
The participants of this study were the graduates of Bachelor of Secondary Education major in Mathematics of St. Paul University Surigao from 2005 to 2015. The researchers considered year 2005 as the start of the scope of participants because in that year, the first batch of Paulinians graduated. 

Instrument
The main instrument used to solicit for information was a researcher-made questionnaire. The questionnaire consisted of three (3) parts. Part 1 is the profile of the respondents which includes the name, age, sex, year graduated, LET Performance, current and home address, contact number, and e-mail address. Part 2 of the questionnaire is on the employment status of the respondents which includes present work, type of employment, type of employer, name of company/institution/school, and workplace. Part 3 of the questionnaire is on the skills of the graduates which include communication, leadership, decision making, problem solving, creativity, human relations and research. The researchers were able to formulate the indicators for each skill through the concepts presented by Cardona and Andres, Jr. (2014), program outcomes of the Bachelor of Secondary Education, and from the work ethics presented in the University Student Handbook, 2015 Edition.

Data Gathering Procedure
The questionnaire was submitted to the adviser for checking and approval. After the approval, the questionnaire was subjected for validation. Then, the final questionnaire was made and the researchers administered the questionnaire to the respondents.
Considering that the respondents were not living in the same place, the researchers sent the questionnaires through the social media (Facebook, Yahoo or Gmail). After the participants answered the questionnaire, they sent it back to the researchers. The data were collected, tallied, analyzed, and interpreted the result.

Data Analysis
In tracing the predictors of employability of the BSEd Mathematics graduates of St. Paul University Surigao, the researchers used the following statistical tools to analyze the data of the study.

Frequency Count and Percentage Distribution. These tools were used to describe the participants’ profile and the employment status.
Mean and Standard Deviation. These tools were used in determining the skills of the graduates. The following were the basis for interpretation of data:
	Scale
	Range
	Verbal Interpretation
	Qualitative Description

	4
	3.25 – 4.00
	Strongly Agree
	Very Skillful

	3
	2.50 – 3.24
	Agree
	Skillful

	2
	1.75 – 2.49
	Disagree
	Less Skillful

	1
	1.00 – 1.74
	Strongly Disagree
	Least Skillful



Pearson Product Moment Correlation of Coefficient. This tool was usedin testing the significant relationship between the exit skills and the profile variables age and LET Performance. This was also used in testing the significant relationship between the skills and the employment status of the graduates.

Point-Biserial Coefficient of Correlation. This statistical tool was used in determining the significant relationship between the exit skills and the variable sex.

Multiple Linear Regression Analysis. This tool was used to determine the exit skills predictors for employability of the graduates where the relationship between one dependent variable and two or more independent variables was tested. 

Results and Discussion
Profile of the BSEd Math Graduates
Table 1 shows the profile of the Bachelor of Secondary Education major in Mathematics graduates in terms of age, sex, and LET Performance.
Table 1
Profile of the BSEd Math Graduates
	
	f (27)
	%

	Age
	
	

	20 -24 years old
	6
	22.22

	25-28 years old
	11
	40.74

	29-32 years old
	8
	29.63

	33-36 years old
	2
	7.41

	Sex
	
	

	Male
	9
	33.33

	Female
	18
	66.67

	LET Performance
	
	

	Passed
	21
	77.78

	Failed
	1
	3.70

	Not yet taken
	5
	18.52



As to age, of the 27 participants, 6 or 22.22% are 20-24 years old; 11 or 40.74% are 25-28 years old; 8 or 29.63% are 29-32 years old; and 2 or 7.41% are 33-36 years old. This means that most of the graduates who answered the survey questionnaire were at the age of 25 to 28. Based on the data gathered, the age with highest number of graduates is 32 years old and was all from batch 2005, considering also that 2005 has the highest number of graduates. As shown in the table, the age bracket with highest frequency is 25-28 years old, and this bracket is composed of the graduates of batches 2009-2015. Among these batches, batch 2012 has the highest number of frequency with three graduates.
As to sex, of the 27 participants, 9 or 33.33% are males and 18 or 66.67% are females. In this study, more female-participants graduated and answered the survey questionnaire than males. Based on the data gathered, batch 2005 has the highest number of graduates who are female with five graduates.
As to LET Performance, of the 27 participants, 21 or 77.78% passed the Licensure Examination for Teachers; 1 or 3.70% failed; and 5 or 18.52% of the participants have not yet taken the LET. Based on the data gathered, one failed in the Licensure Examination for Teachers and was from batch 2009, while those who haven’t taken the LET yet were one from batches 2015, 2011, 2013, and two from batch 2005. Other graduates who were part of the study already passed the LET.
As the data show, batch 2005 has the highest number of frequency in every profile variable, and this is true because 2005 has the highest number of graduates with six participants.


Employment Status of the Graduates
	Table 2 presents the employment status of the graduates as to the present work, type of employment, and type of employer.
	As to present work, of the 27 participants, 22 or 81.48% are teachers; 1 or 3.70% is a Telesales adviser, administrative assistant, office secretary, domestic helper, and army captain. Most of the participants are teachers. This means that most of the participants have their work which fits to the undergraduate course they have taken up. Based on the data gathered, most of the participants are now teaching with batch 2005 as the batch with highest number of frequency with four graduates, while the rest of the participants have different works and were from batches 2005, 2011, 2013, and 2015.
Table 2
Employment Status of the Graduates
	
	f (27)
	%

	Work
	
	

	Teacher
	22
	81.48

	Telesales Adviser
	1
	3.70

	Administrative Assistant
	1
	3.70

	Office Secretary
	1
	3.70

	Domestic Helper
	1
	3.70

	Army Captain
	1
	3.70

	Type of Employment
	
	

	Permanent
	17
	62.96

	Casual
	2
	7.41

	Temporary
	6
	22.22

	Probationary
	2
	7.41

	Type of Employer
	
	

	Public
	16
	59.26

	Private
	11
	40.74



As to type of employment, of the 27 participants, 17 or 62.96% are permanent; 2 or 7.41% are casual and probationary; and 6 or 22.22% are temporary. This means that most of the participants are permanent in their employment. Based on the data gathered, batch 2005 has the highest number of graduates who are permanently employed with five graduates.
In terms of type of employer, of the 27 participants, 16 or 59.26% are working with public employer while 11 or 40.74% are working with private employer. This means that most of the participants are employed in a public institution or company. Based on the data, batch 2005 has the highest number of graduates who are employed in a public institution with five graduates.
As the data show, batch 2005 has the highest number of frequency in every variable under employment status, and this is true because 2005 has the highest number of graduates with six participants.

Exit Skills of Graduates
Table 3 shows the exit skills of the graduates as to communication skills, leadership skills, decision making, problem solving, creativity, human relations, and research.
Table 3
Exit Skills of the Graduates
	SKILLS
	M
	SD
	QD

	1. Communication Skills
	
	
	

	· I know how to write communication letters (memorandum, business letter, etc.)
	3.31
	0.55
	VS

	· When I talk with someone in the workplace, I use English or Filipino. 
	3.08
	0.69
	S

	· When someone is talking, I listen attentively to what he/she is saying to clearly hear the point of the message.
	3.73
	0.45
	VS

	· When I speak or listen, I look into the eyes of the person I am conversing with to make the interaction more successful. 
	3.65
	0.49
	VS

	· I try to visualize what other people say so that I know how to respond.
	3.65
	0.49
	VS

	Mean:
	3.48
	0.53
	VS

	2. Leadership Skills
	
	
	

	· I empower people by sharing leadership responsibilities.
	3.50
	0.51
	VS

	· I inspire people to achieve set goals.
	3.50
	0.51
	VS

	· I build and maintain collaborative partnerships for the improvement of my workplace and the community.
	3.69
	0.47
	VS

	· I challenge people to take risks with tranquil daring.
	3.23
	0.65
	S

	· I manage my works, operations and resources for effectiveness and efficiency.
	3.69
	0.47
	VS

	Mean:
	3.52
	0.52
	VS

	3. Decision Making
	
	
	

	· I use a well-defined process to structure my decisions.
	3.42
	0.58
	VS

	· I take the time needed to choose the best decision-making tool for each specific decision.
	3.35
	0.63
	VS

	· I consider a variety of potential solutions before I make my decision.
	3.54
	0.51
	VS

	· I observe various planning practices to make a sound decision.
	3.58
	0.50
	VS

	· I determine the factors most important to the decision, and use such to evaluate my choices.
	3.62
	0.50
	VS

	Mean:
	3.50
	0.54
	VS

	4. Problem Solving
	
	
	

	· I take time to investigate how things are working.
	3.81
	0.40
	VS

	· I am flexible in which I can easily adapt and adjust when problem arises and stays in focus to think well of the solution.
	3.65
	0.56
	VS

	· I maintain an attitude of openness to ideas which could help solve the problem.
	3.85
	0.37
	VS

	· I strive to look at problems from different perspectives and generate multiple solutions.
	3.73
	0.45
	VS

	· I handle problems by outmost prudence.
	3.46
	0.71
	VS

	Mean:
	3.70
	0.50
	VS

	5. Creativity
	
	
	

	· I give new ideas or concepts and go beyond conditioned setups.
	3.42
	0.50
	VS

	· I enable self-discovery.
	3.50
	0.51
	VS

	· I optimize and share resources.
	3.54
	0.51
	VS

	· I create and innovate in thinking of alternative strategies for the improvement of the institution.
	3.42
	0.58
	VS

	· I consult others to enhance knowledge and wisdom to be able to create new things.
	3.65
	0.49
	VS

	Mean:
	3.51
	0.52
	VS

	6. Human Relations 
	
	
	

	· I share healthy rapport with the people around me.
	3.85
	0.37
	VS

	· I respect social decorum of the group.
	3.85
	0.37
	VS

	· I treat and value individuals with dignity as children of God.
	3.88
	0.33
	VS

	· I feel comfortable with different kinds of people in my workplace.
	3.54
	0.65
	VS

	· I promote positive relationships with compassion and tenderness.
	3.77
	0.43
	VS

	Mean:
	3.78
	0.43
	VS

	7. Research
	
	
	

	· I continue my learning by coping up to the new researches and studies that could help improve my workplace.
	3.46
	0.51
	VS

	· I continue to pursue information to gain broad perspective.
	3.58
	0.50
	VS

	· I conduct research and utilize the results in response to the demands of society.
	3.12
	0.77
	S

	· I learn how to process events and experiences as means to perfection.
	3.31
	0.55
	VS

	· I critically evaluate data to generate information needed.
	3.35
	0.63
	VS

	Mean:
	3.36
	0.59
	VS

	GRAND MEAN:
	3.55
	0.52
	VS


	LEGEND:
	Scale
	Range
	Verbal Interpretation (VI)
	Qualitative Description (QD)

	4
	3.25 – 4.00
	Strongly Agree
	Very Skillful (VS)

	3
	2.50 – 3.24
	Agree
	Skillful (S)

	2
	1.75 – 2.49
	Disagree
	Less Skillfu (LS)

	1
	1.00 – 1.74
	Strongly Disagree
	Least Skillful (NS)



As to communication skills, among the five indicators, the item when someone is talking, I listen attentively to what he/she is saying to clearly hear the point of the message (M=3.73, SD=0.45) has the highest mean and is described as Very Skillful, while the item the item with the lowest mean is when I talk with someone in the workplace, I use English or Filipino (M=3.08, SD=0.69) which is described as Skillful. On the average, communication skills (M=3.48, SD=0.53) is described as Very Skillful. This means that the graduates are well-trained in terms of the communication skills except on the use of English or Filipino in the workplace. 
As to leadership skills, among the five indicators, the items with the highest mean are I build and maintain collaborative partnerships for the improvement of my workplace and the community and I manage my works, operations and resources for effectiveness and efficiency (M=3.69, SD=0.47) and are described as Very Skillful, while the item I challenge people to take risks with tranquil daring obtained the lowest mean (M=3.23, SD=0.65), which is described as Skillful. On the average, leadership skill (M=3.52, SD=0.52) is described as Very Skillful. This means that the leadership skills of the graduates are honed well by the school and are enhanced in their workplace aside from challenging people to take risks.  
As to decision making, among the five indicators, the item with the highest mean is I determine the factors most important to the decision, and use such to evaluate my choices (M=3.62, SD=0.50) and is described as Very Skillful, while the item that obtained the lowest mean is I take the time needed to choose the best decision-making tool for each specific decision (M=3.35, SD=0.63) which is described as Very Skillful. On the average, decision making (M=3.50, SD=0.54) is described as Very Skillful. This manifests that the graduates were provided with activities or programs that enhanced their decision making skills. 
As to problem solving, among the five indicators, the item with the highest mean is I maintain an attitude of openness to ideas which could help solve the problem (M=3.85, SD=0.37), and is described as Very Skillful, while the item I handle problems by outmost prudence got the lowest mean (M=3.46, SD=0.71), which is described as Very Skillful. On the average, problem solving (M=3.70, SD=0.50) is described as Very Skillful. This means that their problem solving skills were improved with the different activities that they have undergone in school and in their workplace.
As to creativity, among the five indicators, the item with the highest mean is I consult others to enhance knowledge and wisdom to be able to create new things (M=3.65, SD=0.49), and is described as Very Skillful, while the items with the lowest mean are I give new ideas or concepts and go beyond conditioned setups and I create and innovate in thinking of alternative strategies for the improvement of the institution (M=3.42, SD=0.50), which are described as Very Skillful. On the average, creativity (M=3.51, SD=0.52) is described as Very Skillful. This means that their work and activities done provided them the opportunity to express their creativity.
As to human relations, among the five indicators, the item with the highest mean is I treat and value individuals with dignity as children of God (M=3.88, SD=0.33), which is described as Very Skillful, while the item I feel comfortable with different kinds of people in my workplace got the lowest mean (M=3.54, SD=0.65), which is likewise described as Very Skillful. On the average, human relations (M=3.78, SD=0.43) is described as Very Skillful. This means that the school has trained them on the proper way of relating to others, which is true as it is reflected on the core values of the school, and where they practiced those values they have learned to their workplace.  
As to research, among the five indicators, the item with the highest mean is I continue to pursue information to gain broad perspective (M=3.58, SD=0.50), and is described as Very Skillful, while the item with the lowest mean is I conduct research and utilize the results in response to the demands of society (M=3.12, SD=0.77), and is described as Skillful. On the average, research (M=3.36, SD=0.59) is described as Very Skillful. This means that their skills in research were practiced when they were in their undergraduate studies but in their workplace, research is not that needed as it is reflected on the result of the study specifically on the item I conduct research and utilize the results in response to the demands of society.
On the average, the exit skills of the graduates (M=3.55, SD=0.52) is described as Very Skillful. This means that although there are three indicators which were described as Skillful, it did not affect the average of each skill and even the average of all the skills. Thus, it can be inferred that the school has provided activities that enhanced their skills, and they were trained to be prepared in their careers as they graduate.

Relationship between the Profile of the Participants and the Exit Skills
Table 4 shows the significant relationship between the profile and the exit skills of the participants.
Table 4
Relationship Measure between the Profile of the Participants and their Exit Skills
	Profile
	Exit Skills
	r
	p-value
	Decision

	Age
	Communication Skills
	-0.25
	0.2141
	Do not reject HO1

	
	Leadership Skills
	-0.15
	0.4706
	Do not reject HO1

	
	Decision Making
	-0.38
	0.0526
	Do not reject HO1

	
	Problem Solving
	-0.25
	0.2139
	Do not reject HO1

	
	Creativity
	-0.30
	0.1309
	Do not reject HO1

	
	Human Relations
	-0.17
	0.4111
	Do not reject HO1

	
	Research
	-0.29
	0.1442
	Do not reject HO1

	Sex
	Communication Skills
	-0.10
	0.6241
	Do not reject HO1

	
	Leadership Skills
	-0.02
	0.9199
	Do not reject HO1

	
	Decision Making
	-0.45
	0.0196
	Reject HO1

	
	Problem Solving
	-0.38
	0.0578
	Do not reject HO1

	
	Creativity
	-0.12
	0.5577
	Do not reject HO1

	
	Human Relations
	-0.20
	0.3390
	Do not reject HO1

	
	Research
	-0.30
	0.1423
	Do not reject HO1

	LET Performance
	Communication Skills
	0.09
	0.6537
	Do not reject HO1

	
	Leadership Skills
	0.30
	0.1327
	Do not reject HO1

	
	Decision Making
	-0.03
	0.8739
	Do not reject HO1

	
	Problem Solving
	0.25
	0.2131
	Do not reject HO1

	
	Creativity
	0.02
	0.9047
	Do not reject HO1

	
	Human Relations
	0.12
	0.5465
	Do not reject HO1

	
	Research
	0.14
	0.4808
	Do not reject HO1



As to the hypothesis which states that there is no significant relationship between the profile of the participants and their exit skills, findings revealed that the age and LET performance of the participants have no bearing with their exit skills. However, it is also presented that the sex of the participants is significantly related to decision making (r=-0.45 and p-value =0.0196). The statistical computation shows that there is moderately small correlation between sex and decision making. Other skills have very small correlation with the profile of the participants as shown in the statistical computations. 
Based on the statistical computations, the communication skills, leadership skills, decision making, problem solving, creativity, human relations, and research skills are not related to their age (r = -0.25, -0.15, -0.38, -0.25, -0.30, -0.17, and -0.29; and p-values= 0.2141, 0.4706, 0.0526, 0.2139, 0.1309, 0.4111, and 0.1442, respectively), thus, the null hypothesis is not rejected. This means that the skills of a graduate do not matter as to his or her age. 
From the same Table, the sex of the participants has significant relationship to decision making (r= -0.45 and p-value= 0.0196), which leads to the rejection of the null hypothesis. This means that the sex of the participants has an influence on his/her decision making skills. One is better in decision making than the other. This is true because according to Desvaux et al (2010), men apply more in decision making by making decisions alone, involving others with the executions than women. However, the sex of the participants does not bear any relationship with the other exit skills as to communication skills, leadership skills, decision making, problem solving, creativity, human relations, and research skills (r= -0.10, -0.02, -0.38, -0.12, -0.20, and -0.30; p-values= 0.6241, 0.9199, 0.0578, 0.5577, 0.3390, 0.1423, respectively), thus the null hypothesis is not rejected among these skills. This means that the sex of the participants has no influence on his or her exit skills except on decision making.
Table 4 also shows that the communication skills, leadership skills, decision making, problem solving, creativity, human relations, and research skills of the participants have no significant relationship to the LET performance of the graduates (r= 0.09, 0.30, -0.03, 0.25, 0.02, 0.12, and 0.14; and p-values= 0.6537, 0.1327, 0.8739, 0.2131, 0.9047, 0.5465, 0.4808, respectively), thus, there is no significant relationship between the profile of the graduates and their exit skills. This means that the LET performance of the graduates have no bearing on their exit skills. This is true because LET measures the knowledge of the graduates on the courses they have taken up and this does not include the skills mentioned in this study.
In other words, decision making is the only indicator that bears relationship with the profile of the graduates, specifically to the sex of the participants.

Relationship between the Employment Status and Exit Skills of the Graduates
Table 5 shows the significant relationship between the employment status and the exit skills of the graduates.

Table 5
Relationship Measure between the Employment Status and Exit Skills of the Graduates

	Employment Characteristics
	Exit Skills
	r
	p
	Decision

	Work
	Communication Skills
	-0.04
	0.8296
	Do not reject HO2

	
	Leadership Skills
	0.19
	0.0344
	Reject HO2

	
	Decision Making
	0.02
	0.9096
	Do not reject HO2

	
	Problem Solving
	0.21
	0.0298
	Reject HO2

	
	Creativity
	-0.15
	0.0444
	Reject HO2

	
	Human Relations
	0.05
	0.7929
	Do not reject HO2

	
	Research
	-0.04
	0.8478
	Do not reject HO2

	Type of Employment
	Communication Skills
	-0.08
	0.6911
	Do not reject HO2

	
	Leadership Skills
	-0.07
	0.7416
	Do not reject HO2

	
	Decision Making
	0.28
	0.0152
	Reject HO2

	
	Problem Solving
	0.19
	0.3389
	Do not reject HO2

	
	Creativity
	0.07
	0.7412
	Do not reject HO2

	
	Human Relations
	0.03
	0.8745
	Do not reject HO2

	
	Research
	0.19
	0.3342
	Do not reject HO2

	Type of Employer
	Communication Skills
	0.40
	0.0401
	Reject HO2

	
	Leadership Skills
	0.20
	0.3244
	Do not reject HO2

	
	Decision Making
	0.30
	0.0278
	Reject HO2

	
	Problem Solving
	0.39
	0.1438
	Do not reject HO2

	
	Creativity
	0.32
	0.1011
	Do not reject HO2

	
	Human Relations
	0.27
	0.1816
	Do not reject HO2

	
	Research
	0.26
	0.1926
	Do not reject HO2



As to the hypothesis which states that there is no relationship between the employment status and the exit skills of the graduates, findings reveal that the communication skills, decision making, human relations, and research skills of the participants are not significantly related to work (r= -0.04, 0.02, 0.05, and -0.04; and p-values= 0.8296, 0.9096, 0.7929, and 0.8478, respectively). This statistical computations lead to the acceptance of the null hypothesis of no significant relationship between the employment status and the exits skills of the graduates. However, leadership skills, problem solving, and creativity have significant relationship to the employment status of the graduates (r= 0.19, 0.21, and -0.15; and p-values= 0.0344, 0.0298, and 0.0444, respectively), thus the null hypothesis is rejected between the exit skills and employment status of graduates. The result is true because leadership skill is essential if you want to be productive and effective in your work (McGurgan, nd); the ability to solve problems is critical in any work; and creative thinkers can offer new perspectives about the job and the company (www.skillsyouneed.com).
From the same Table, it can be seen that the type of employment has no significant relationship to the communication skills, leadership skills, problem solving, creativity, human relations, and research skills of the participants (r= -0.08, -0.07, 0.19, 0.07, 0.03, and 0.199; and p-values= 0.6911, 0.7416, 0.3389, 0.7412, 0.8745, and 0.3342, respectively), thus, the null hypothesis is not rejected between the employment status and the exits skills of the graduates. However, decision making is significantly related to the type of employment (the computed r is 0.28 and the p-value is 0.0152), thus the null hypothesis is rejected between the employment status and the exits skills of the graduates. This means that decision making skill really matters on the type of employment of the graduate. This is true because decision making skill is beneficial to employers as they save time and money. Workers with this skill are mostly preferred by the employer and are offered with high positions in the company (www.skillsyouneed.com).
Table 5 also shows that the communication skills, and decision making have significant relationship to the type of employer (r= 0.40 and 0.30; and p-values= 0.0401 and 0.0278, respectively), this leads to the rejection of the null hypothesis between the employment status and the exits skills of the graduates. This means that the communication and decision making skills of the graduates have bearing on their type of employer. The result is true because decision making skill is beneficial to employers as they save time and money (www.skillsyouneed.com); and employers look into how people work and communicate with others.
However, leadership skills, problem solving, creativity, human relations, and research skills of the participants have no significant relationship to type of employer (r= 0.20, 0.39, 0.32, 0.27, and 0.26; and p-values= 0.3244, 0.1438, 0.1011, 0.1816, and 0.1926, respectively). The statistical computations lead to the acceptance of the null hypothesis between the employment status and the exits skills of the graduates. This means that exit skills, except communication and decision making, have no bearing to the type of employer.
Based on the statistical computations, it revealed that leadership skills, problem solving, and creativity have significant relationship to work; decision making is significantly related to the type of employment; and communication skills and decision making have significant relationship to the type of employer.

Exit Skills as Predictors for Employability of Graduates
Table 6 presents the regression model for the predictors of employability. 	The exit skills are used as predictors from the employability of the graduates.
The researchers made use of Multiple Linear Regression Analysis to identify the predictors for the employment of the graduates. Regression analysis generates important predictors between one or more independent variables and the dependent variable (Frost, 2013). The predictors were the exit skills of the graduates which are considered as independent variables while the employment characteristics are the dependent variables.
Forward Stepwise Method was used because it chooses a subset of predictor variable for the final model. It is best used to obtain the best predictor and then apply all-possible algorithm to the variables in a given subset. It is both tractable and it gives a good sequence of model. (Wuencsch, 2014) 




Table 6
Regression Model for the Predictors of Employability
	Dependent Variable
	Predictors
	BETA
	St. Err. of BETA
	β
	St. Err. of β
	p-level
	Adjusted R²

	Work
	Constant
	
	
	-0.32
	2.50
	0.8983
	0.1519

	
	Problem Solving
	0.61
	0.25
	2.25
	0.93
	0.0226
	

	
	Creativity
	-0.58
	0.25
	-1.84
	0.80
	0.0298
	

	
	Leadership Skills
	0.24
	0.23
	0.88
	0.86
	0.3156
	

	Type of Employment
	Constant
	
	
	-0.62
	1.61
	0.7042
	0.0402

	
	Decision Making
	0.28
	0.19
	0.67
	0.46
	0.1520
	

	Type of Employer
	Constant
	
	
	-1.31
	1.07
	0.2323
	0.1484

	
	Communication Skills
	0.36
	0.18
	0.51
	0.26
	0.0639
	

	
	Decision Making
	0.24
	0.18
	0.27
	0.21
	0.2033
	



Based on the statistical computations, problem solving, creativity, and leadership skills are predictors for work (adjusted r2=0.1519 and p-values=0.0226, 0.0298, and 0.3156, respectively.) These three skills are considered predictors because the adjusted r2 generated by the statistical tool is an indicator whether the variable/s (exit skills) is/are to be considered as predictors or not. This also means that among the seven exit skills, problem solving, creativity, and leadership skills have the highest adjusted r2, which is the basis for a variable to be a predictor. The computation of the predictor for work supports the result in Table 6 on the significant relationship of leadership skills, problem solving, and creativity to work. There is significant relationship between these three skills and work, and these skills are also predictors for work. 

Conclusion
Based on the findings revealed in this study, the following conclusions were drawn:
1. Most of the Bachelor of Secondary Education major in Mathematics graduates from 2005-2015 are females and LET passers.
2. Most of the Bachelor of Secondary Education major in Mathematics graduates from 2005-2015 are teachers in a public institution.
3. The exit skills of the graduates are described as Very Skillful which means that they were able to use the skills acquired from the school to their workplace.
4. Decision making is the only skill that bears relationship with the profile of the graduates, specifically sex.
5. Leadership skills, problem solving, and creativity have significant relationship to work. Decision making is significantly related to the type of employment. Communication skills and decision making have significant relationship to the type of employer.
6. The skills such as problem solving, creativity, leadership skills, communication, and decision making are predictors of the employability of the graduates. On the other hand, human relations and research are non-predictors of employability.
7. Therefore, the exit skills of the graduates are the predictors of employability. 
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